


























President’s Column

Valuing Early Childhood Professionals
Dr. Melanie K. Felton

Early childhood educators are frequently asked
about why we do the work we choose and the
answer often is to “make a difference”. Although
this belief often sustains us and keeps us going
forward in our work, we must find ways to help
others understand that “making a difference” is more
than just a warm, fuzzy feeling. We must advocate
for an understanding of the importance of our work
not just to the children and families we serve, but to
the greater community and the country. We must
commit ourselves to shouting this message from the
rooftops!

Believing in Yourself and Your Contributions

Early childhood educators must BELIEVE that their
work with and on behalf of young children is vital to
the well-being of our communities. Each of us
should report “feeling a sense of accomplishment
and finding work challenging and creative”
(Herzberg, Mausner & Snyderman, 1959). We
know that we affect the lives of all the people we
serve and we experience rewards when mastering
daily challenges. Each day we must say to
ourselves: 1) | am doing important work 2) | care
deeply about my work, and 3) | make a difference in
the lives of children, families and the world each and
every moment of every day!

Being Valued by Families and the Community

We do realize that although we may recognize the
value of our work; others may not feel the same
way. Statements like “anyone can take care of kids”
or “those who can’t teach” can be hurtful. We know
that everyone needs to be valued by “receiving
recognition, assuming responsibility and advancing
and earning promotions” (Herzberg et al, 1959).

Recognition beyond our workplaces does not
always readily come our way. The children or
students we teach are often the main source of our
recognition when they say “I get it now, teacher.
The earth spins and goes around the sun!” or when
they come for hugs or high fives.

We must build collaborative relationships with our
families to achieve the most important goal of
helping each child develop to his or her highest
potential. We can jointly acknowledge the
importance of early childhood educators and
families. We all need to be on the same page and
support each other as we share the common
experience of being undervalued and
undercompensated. We need to advocate for the
pay that we should be receiving that matches the
level of responsibility that we are assuming for
tomorrow’s leaders.

Children are people. They grow into tomorrow
only as the live today. (John Dewey).

We are being entrusted to take responsibility for the
most vulnerable — children. This responsibility
should not be taken lightly by ourselves or others
around us. We must show our families that we
appreciate their trust and we must always keep that
trust! In turn, they may be better able to show their
appreciation of us.




Being Valued by Society

So then what? If we build stronger bridges between families and early childhood education in all of our
various roles, will society as a whole come to value our work? This is probably unlikely. We need to be
proactive in promoting our value. We must recognize the contributions of all types of programs in early
childhood - full day center based programs, kindergartens, family child care homes, preschools,
infant-toddler programs, trainers, supervisors, college educators, and so on.

We are a multi-faceted, multi-dimensional and complex field yet we need to remember that we share the
same end goals and the same vision. We want to create settings where all young children experience best
practices with caring, knowledgeable adults!

When we can come to together then we will be able to speak with one strong voice and say:
“We are doing important work!”
“We are building the future of our communities, our country and our world through our work.”
“We are deserving of both high status and appropriate compensation for our work.”
“We are making a difference in the lives of not just children as a WHOLE, but we are making a
difference for YOUR child, for YOUR grandchild, for YOUR niece or nephew and for the
children who are important to YOU.”

Only when we come forth with a strong singular voice will society be able to recognize our value and
support us in our efforts to be appropriately honored and fairly compensated.

Reference: Herzberg, F., Mausner, B., & Snyderman. (1959). The motivation work. New York: John
Wiley & Sons.

Melanie

Interested in running for a position on the lowa AEYC
state governing board? Email us at info@iowaaeyc.org




From Your Executive Director

lowa’s Child Care and Education Workforce
Barb Merrill

For years, a particular passion of mine has been the child care workforce. How many people work in our
field? Who are these people? What do we know about them? What are they paid, how much formal
education do they have, and how often do they leave their positions, turn over? Research says that young
children benefit from highly educated and adequately compensated early care and education teachers and
providers. And yet, we do little to require appropriate levels of education in our child care workforce, or
support programs as they try to more adequately compensate their staff. And we know even less about
this workforce! lowa Workforce Development is working with the Department of Education on the final
stages of a Child Care Workforce Study. Implemented on request of the Early Childhood lowa
Professional Development steering committee, supported by the Office of Empowerment with state-wide
professional development funding, this report will be sharing data on education levels, compensation and
benefits later this spring.

As an Affiliate of NAEYC, the lowa Association for the Education of Young Children has certain
obligations to fulfill. One of these asks as leadership staff and Board members that we consider the state’s
early care and education workforce. As the T.E.A.C.H. license holder for the state of lowa, we are also
critically concerned about advances in education and compensation made by the workforce. At the
January lowa AEYC Governing Board meeting, members reflected on lowa workforce data provided to
us by our partners in the Departments of Human Services and Empowerment, the Board of Educational
Examiners, Head Start, and Child Care Resource and Referral. (Many thanks to these partners for their
information.) While much of this report is only in draft form, some interesting data appeared:

DID YOU KNOW?

We estimate that lowa’s Early Care and Education workforce totals more
than 40,000 people. We are a big segment of the economy — our impact as
taxpayers is nearly as important as the support we provide to the economy as ,
child care providers — helping parents to be able to go to work. lowa’s Early Care and

Education workforce
DHS reports just over 5300 registered child development home providers and

just over 5800 non-registered providers. We are guessing that as many as
another 5000 might be unidentified, or providing family, friend or 40,000 people.
neighbor care.

totals more than

In 2008-09, 1247 individuals were employed by Head Start in lowa: administrators, teachers and assistant,
home visitors and supervisors.



Over 1500 DHS licensed centers and preschools serve 92,422 children age birth — five (program
licensed capacity). We estimate as many as 10,000 persons may serve as teaching staff in these
programs.

CCR&R employs nearly 500 people — not 500 full time equivalents, but 500 different people as staff,
Empowerment funded staff, nurse consultants, and part time trainers.

Another 400 of us work in other agencies, or for state government, as instructors, educators, consultants,
administrators, funding partners.

In 2008-09, nearly 8000 people around the state were licensed or certified by BOEE and assigned to early
childhood teaching settings. Of these:
599 teachers were assigned to early childhood special education
1341 teachers were assigned to kindergartens
685 teachers were assigned to pre-kindergartens or 4 year old preschools
242 currently employed paraeducators held the early childhood
paraeducator certificate

WOW! We are a formidable workforce, a key segment of lowa’s economy. Those in our field deserve
to be respected, as well heard as a voice for the thousands and thousands of young children and their
families.

Our new lowa AEYC Mission Statement, approved in October 2009, is:

The Mission of lowa Association for the Education of Young Children is to serve and act on behalf of
the early childhood profession.

With a profession of nearly 40,000 people in lowa, we have a big role to fill. Join us, and together we can
work towards our vision:

lowa AEYC will be a leader, resource, and advocate for quality early childhood education
The early childhood professional will be appropriately compensated, recognized and valued

As a result of our efforts, and those of our partners, every child, beginning at birth, will be healthy
and successful.

Thanks for all you do!

Baw'h-

Need membership information? See page 15 for more details.



NATIONAL ASS50CIATION
m FOR THE EDUCATION OF YOUNG CHILDREN

Promoting excellence in early childhood education

Who Are Early Childhood
Professionals?

Professionals in the field of early childhood
education include individuals who provide direct
services to young children (from birth through age
8) and their families, as well as those who
administer the programs in which these individuals
work and those who provide professional
development for these individuals.

Early childhood professionals who provide direct
services to children and families include:

e Teachers, teacher assistants, and caregivers in:
Campus children’s centers in two- and
four-year higher education institutions
Child care programs
Head Start and Early Head Start programs
Kindergarten and primary grade programs
(1st—3rd grade)

Out-of-school-time programs

Part-day preschool or nursery schools
Prekindergarten programs in schools and
community-based agencies

o Family child care providers

o Early intervention specialists and others who
provide education and care for children with
disabilities and their families

e Home visitors in Head Start, Early Head Start,
and other programs

« Child life specialists (in hospitals and other
therapeutic settings)

e Nannies who provide care for young children
in the children’s homes

Early childhood professionals who administer
programs include:

e Program directors, education managers,

curriculum specialists, and others who

manage programs or have oversight

responsibilities for classrooms in the

programs noted above

Principals in public, charter, and private

schools that serve children from birth

through third grade and their families

e Public and private agencies that administer
family child care networks

Professional development providers for these
individuals include:

e Faculty in two— and four-year and graduate
programs in institutions of higher education

e Adult educators/trainers in public and private
organizations

e Child care resource and referral (CCR&R)
agency staff

o Head Start/Early Head Start training and
technical assistance providers

e Program administrators who provide training
and technical assistance to their staff

In addition, other early childhood professionals
provide monitoring and support services to
program administrators and direct service
providers, such as state and local agency
licensors and other early childhood agency staff,
early childhood specialists in state (SEA’s) and
local education agencies (LEAS), U.S.
Administration for Children and Families and
U.S. Department of Education program
specialist, and others.



lowa AEYC Membership
Benefits:

« Discounts for state, national conferences, professional development workshops, and NAEY C resources

e Resources and information through NAEYC and lowa AEYC websites, Young Children and Teaching
Young Children journals, newsletters, local chapter and online communities

o Financial Grants/Scholarships including accreditation grants, continuing education grants, conference
scholarships, Lois E. Dell (for program materials), and Tony Lacy membership scholarships

o Local Chapter Services including conferences and training

o Email updates from NAEYC and lowa AEYC to help you stay informed and involved

e Access to group life insurance plans

o Professional connections make it easy for you to be a part of your profession’s premier membership
organization

lowa AEYC Chapters

1. North lowa lowa AEYC Local and Affiliate Chapters 8. Rolling Prairie
2. Black Hawk 9. Des Moines
3. Dubuque 10. Green Valley
4. Cedar Rapids 11. Southwest

5. Quad Cities 12. Siouxland

6. lowa City 13. Northwest

7. Southeast 14. Fort Dodge

Visit the NAEY C website at
_http://www.naevc.org/members/member.asp today and check on your membership expiration date.

Membership Dues Amounts

Regular $55, Comprehensive $95, Student $40


http://www.naeyc.org/login

Early Childhood Workforce Compensation
Tom Rendon, NAEYC Governing Board

I recently read an article in Harper’s magazine about why Germany’s economy was doing so well, while so
much of the rest of the world, including the United States, was not faring well. The author wrote that one
reason might be Germany’s unique structure of regional workers’ councils. These Councils are made up of
workers elected among their peers and occur at workplace, city or regional levels. They make decisions about
economic issues, including the salaries each type of worker should receive in their area. So the wages for a
grocery store clerk or preschool teacher is set for a region, and that determines how much everyone is paid.
One outcome of this is that everyone knows what everyone else makes, especially among peers. Keeping
wages at livable levels has meant lower consumer debt, more disposable money to spend, and putting more
money into the local, regional and, apparently, the national economy. It has allowed Germany to maintain its
manufacturing sector while that sector in lowa and the United States is rusting out.

From an American perspective, it seems astonishing that wages are set by worker’s councils well insulated
from market pressures. Nevertheless, the author writes that this system has meant that Germany has avoided
the race-to-the-bottom wage competition that follows when unemployment climbs to 10 percent. Until the
increase in the minimum wage in 2007, Americans have had largely stagnant wages since 1974.

We can’t and shouldn’t all become Germans. That’s not my point. But can Germany’s example teach us
anything about fair compensation, something that early childhood professionals should be thinking about and
fighting for?

Compensation for early childhood workers certainly is on NAEYC’s radar screen. Among its goals is to
promote the development of the professional status of individuals through professional development,
professional certification/licensure systems and better compensation. At the Governing Board’s January
meeting, we approved a benchmark for this goal that included highlighting the importance of and strategies for
achieving compensation parity, always linking the concepts of competence and professionalism to
compensation.

The German system is all about “compensation parity.” But in calling for the clear linkage of competence and
professionalism with compensation, NAEYC is arguing for something more: a meritocracy where growth in
skills and abilities, and the increase in professional attitudes and actions, are rewarded with salary increases.
(That is why it is an essential element in T.E.A.C.H.) We are trying to construct a non-wobbling three-legged
stool with all three legs (education, professionalism and compensation) being essential for stability.
Unfortunately, in early childhood, the compensation leg is so short that if you try to sit down, you slip right
off. Our professionals leave for other jobs and other fields, taking their professionalism and their education
with them. The field and the children we serve are poorer for it.

The Germans may be teaching us about the value of workers themselves being involved, informing decisions
about compensation, if not making them. That involvement could take many forms, but here are some that
occur to me, inspired by the German worker councils:

o Get together with other workers and talk about wages: what they are, what they should be, and what we
can do about them.

o Be familiar with salary norms in your field. lowa Workforce Development publishes on its website
regular salary surveys from areas across lowa.



o Be committed to your own and other’s professional advancement. In general, it is still true that being
more professional and more educated means more money.

o Advocate at local, state and national level to put more funding into early childhood. There will be no
increases in salary without more money in the field.

When it comes to compensation issues, there is a temptation to just throw up one’s hands and say, “Well, 1|
can’t do anything about that!” The German worker councils suggest that there are things that can be done, by
paying attention to and talking openly about a subject that is too often considered taboo.

Child Care Worthy Wage Day is May 1%. What can and should you be doing?

Tom

Congratulations to programs newly accredited
Accreditation byNAEYC

Orient-Macksburg Development Program, Orient
Apple Tree Children’s Center, Johnston
Children’s Village Buchanan, Davenport
Drake University Head Start, Des Moines

Hayes Head Start, Cedar Rapids
lowa City Family Resource Center, Coralville
lowa City Family Resource Center, lowa City
Storm Lake Community Schools, Storm Lake (2 Sites)

Win a Self Study Kit

lowa AEYC is making ten NAEYC accreditation self-study Kits
available free of charge to our members!

In 25 words or less, tell us why and how you can use a NAEYC 2008
self study kit value $ 395 in your program. Tie-breaker: Tell us how
many programs are accredited in lowa by NAEYC effective March
2010! Deadline April 5, 2010. Email info@iowaaeyc.org. Include
your name, address, telephone number, email address, and name of
your program.




Child at Heart Award

Each year, Early Childhood lowa honors a person or persons with the Child at Heart award as part of the
Early Childhood lowa Congress & Day on the Hill events. For 2010, lowa AEY C was proud that two of
our own were selected for this honor. Tammy Wetjen-Kesterson is the Empowerment Coordinator in
lowa county, and serves as the lowa AEY C Governing Board Public Policy Chair. Barb Merrill is the
lowa AEY C Executive Director.

lowa Community Empowerment’s nomination of Tammy:

The lowa Community Empowerment Board is pleased to nominate our program administrator Tammy
Wetjen-Kesterson for the Child at Heart Award awarded by the Early Childhood lowa (ECI) Public
Engagement component group.

For the past 15 years, Tammy has relentlessly championed children. In 1994 she began her 10 year
involvement with Head Start, serving on seven boards at the local, state, and national level. As chair of the
lowa County Hawkeye Area Community Action Program, in 2004 when funding cuts threatened the loss
of Head Start in lowa County, she refused to allow Head Start to leave the county. Instead she got busy
and created mechanisms and coalitions so that Head Start remained in the county. This is only one
example of how each time she steps up to fight when rural children’s programs are threatened.

In her many volunteer positions, Tammy has advocated multiple times in Washington D.C. for TANF,
Head Start, and Community Action Programs and testified at hearings. She presented at numerous
conferences relating to early childhood issues. She was chair of the State Platform Health/Human Services
sub-committee in 2006 and 2008.

Tammy served as a citizen representative on the original Empowerment Advisory Council for lowa County
that culminated in creating the lowa County Empowerment Area in 1999. In a volunteer capacity she
served as both chair and coordinator, until she was hired by the board as program administrator in 2007 in
which capacity she remains.

Her achievements with Empowerment are legion. Since there were no paid employees until 2007, as chair
she taught the board to be a working board so that today the board is fully engaged. She searched
diligently to find the best possible board members. Her enthusiasm and dedication for children 0-5 & there
parents in lowa County is contagious, as demonstrated by current long-term members, two who have
served since the beginning.

Tammy worked tirelessly the past 10 years to achieve a primary goal: that preschools in lowa County offer
the same high quality education so all children will receive the same quality experience, basic education,
and assessment. Under her leadership, by the 2010 school year, all preschools in lowa County will be
meeting the lowa Quality Preschool Program Standards (IQQPS) standards. All preschool teachers now
use the Creative Curriculum as their classroom curriculum and assessment. Under her leadership, by the
2010 school year, all preschools in lowa County will be meeting the lowa Quality Preschool Program
Standards (IQQPS) standards. All preschool teachers now use the Creative Curriculum as their classroom
curriculum and assessment.



To achieve this goal, Tammy organized countless one-on-one and group
meetings and offered unlimited assistance, so that the reluctant parties
eventually trusted her wisdom and willingly got on board. All preschools
in lowa County also now participate in the VVoluntary Preschool.
Furthermore, lowa County is the only empowerment area where 100% of
the preschools are following quality standards. Additionally, lowa County
is the only empowerment area where 100% of the preschools applied to the
state to be verified through the Department of Education for IQPPS.
Unfortunately, only one preschool will be verified because it is a Voluntary
Preschool site. However, once again Tammy is working diligently to find a
way that the others can be verified in spite of this limitation.

Tammy is also the Decat executive director for six rural counties:
Benton/lowa Decat and Jefferson/Keokuk/Van Buren/Washington Decat.
She revived the non-functioning Benton/lowa Decat to become a major
player. She implemented four Circles of Support, with two more in the
planning stages, to enable parents to develop good parenting skills that will

Gretchen Hageman presents

' : . . . Tammy with her Child at
improve their children’s lives. Under her leadership, Benton/lowa Decat Heart i\ward

received the first and only federal earmark that funds a research based

after-school program at lowa Valley School, Marengo, lowa, the only such

program in the state. She is part of the Community Partnership for Protecting Children, and started SED
programming to assist families with children who have mental health needs.

Tammy chaired the Democratic Party in lowa County until October 2009 when she resigned. In her letter
of resignation she wrote, “I believe that | must give my full attention at this time to being an advocate for
rural children and families.” Tammy campaigns tirelessly for the children and their families in lowa
County. Even more remarkable, however, is that during her years of advocacy, she started and has nearly
completed her Bachelor’s Degree in sociology. Tammy’s story needs to be told to provide inspiration and
a role model for what can be achieved in the face of incredible obstacles. Her passion for children propels
her to forge ahead to take on another huge project of converting the empty Millersburg School in lowa
County into a collaborative project housing the Migrant Head Start and transitional housing for
lowa/Keokuk Counties. Upon completion, transitional housing will be available for the first time in the
two counties.

Tammy Wetjen-Kesterson is indefatigable in her dedication to improving the lives of children and their
families. Her vision, her ability to empower the marginalized, and her enthusiasm inspires others to care
for children so they are never left behind.



Early Childhood lowa Child At Heart Acceptance Speech February 2010

By Barb Merrill, lowa AEYC Executive Director and
T.E.A.C.H. Early Childhood Program Manager

I am honored to accept this award, on behalf of lowa’s early care and education workforce and our
profession. It is especially gratifying since it was initiated by my colleagues at the lowa Association for
the Education of Young Children, and is being awarded by my partners and friends at Early Childhood
lowa. Early Childhood lowa has made a huge impact in promoting cross-system work. We need to make
sure we continue to provide it with a strong governance structure and continue to avoid duplicative early
childhood services in our state.

I’ve been asked to say a few words today about my passion for this work, and my perspective of our role as
leaders in our field.

Many of you know that | have worked in early childhood education in our state for nearly 25 years, and in
that time, have held a variety of roles in our different systems. | have had the opportunity to learn from a
variety of strong advocates for young children, to observe the work of highly skilled professionals, and to
benefit from the mentoring of many of you.

When most of you see my name, many of you think of lowa AEYC and T.E.A.C.H. | am extremely proud
of the accomplishments that we have had through T.E.A.C.H. in supporting nearly one thousand early care
and education teachers and providers since 2003 who have sought college credit coursework towards CDA
credentials and degrees in early childhood education. Both preschool and child care require a competent
professional workforce, and T.E.A.C.H. can help. It makes no sense to invest in preschool and child care
without investments in the workforce who provide those care and education services. And yet between the
time that lowa’s general assembly met last year and now, funding for T.E.A.C.H. has been cut by nearly
15%, with additional cuts threatened for the year ahead.

While sharing successes such as degrees earned through T.E.A.C.H., numbers of credits completed,
increases in compensation and reduction in turnover are important, what really makes a difference is the
outcome that happens when a provider moves from thinking of herself as “someone who watches kids” to
seeing herself as a member of a profession that makes a difference, as a professional with a voice, as
someone with a vital role in our state’s educational system. It all starts with a baby step: “I cando it. |
am making a difference for this child. | am building lowa’s future.” This is our work as leaders — not only
to educate and care for children and their families — but to educate and raise our profession.

Who better than us can advocate for young children — telling the story of what happens in child care, in
family support, in early education and the vital role we as professionals play in providing early care, health
and education.

In times of tight budgets and tough fiscal situations, who better than us can share the economic impact of
our work, in three different areas:
e One, that the families of over 300,000 children in lowa are able to work because their children have
access to regulated child care of ever increasing quality in our state.



e Two, that high quality early childhood services provided to children
and their families from birth through kindergarten create for us a
future workforce that will be more prepared to contribute to society
and less likely to need resources such as remedial education or law
enforcement in the future. Our young children's healthy development
and well being are critical to lowa's economic future and quality of
life.

e And, three, the fact that nearly 40,000 of us work in the field of early
care and education in this state, paying taxes and supporting our local
economies.

For those of you out there listening who are policy makers:

Children must be a priority when budgets are tight. Do not balance the :
budget over the backs of children. Not investing early means missing vital  cathy wheatcraft presenting
services early on which will mean expensive remediation later. the Child at Heart Award to
Barb Merrill
We need a fair and balanced approach to the budget process this year. The
governor has proposed a budget that continues funding for the statewide voluntary preschool program for 4
year olds and expands health care coverage for children. But in addition - in these times when so many
families are looking for work or going back to school seeking retraining - the need for quality child care is
an essential part of any economic recovery. And the early years — birth to age 3 — are such a critical part of
every child’s development. When nearly 70% of lowa’s young children spend part of their week in the
care of someone other than their parents, how can we consider reducing our support for regulation and
professional development for the child care programs, and child care assistance for struggling families?

For those of you who are my early childhood colleagues and friends:

We have an important role...we have much we can share.

We must see this work as important a part of our professional responsibilities as anything else that we do.
Now more than ever we need to hang together, be united and recognize that all funding for young children
is important, useful and worth supporting, not just the funding that supports your own specific program.
We are fighting for vital services for children and families, not protecting our own individual programs or
jobs. lowa Association for the Education has a strong public policy agenda that 1I’d be glad to share with
you, if you don’t yet have a copy.

There are two things | would like for you to do.

e TELL YOUR STORY. Tell the story of a child and family that you know. Share it with your
neighbors, your friends, your legislators, and especially your colleagues.

e Support the leadership development and professionalism of someone else in our field. Connect
them with the resources that they need to be the best that they can be. Give them the little push
they need to take that baby step forward.

Hold your own candle high.
You have much light to share as a professional in this field.
We need the light of all of us, if we are going to make a difference for lowa’s littlest ones.



The Secret Weapon
Submitted by Jennifer Reynolds
Play Coach for lowa AEYC

The lowa AEYC Play Coaches and Play committee had the opportunity in February to hear and
interact with Elena Bordorva, on special invitation from Des Moines Public Schools. On behalf
of this group, Jennifer shares a summary and thoughts with us.

The secret weapon for student success is an understanding of brain development. The experts
have the research on brain development of young children that begins with self-regulation. Some
research with young children shows a decrease of self-regulation skills than those at the same age
40 years ago. Bottom-line, this research shows a 5 year old today has the same capacity of
self-regulation skill that the 3 year old did 40 years ago. In order to improve academic success,
the students need to strengthen their self-regulation skills, also known as their executive functions.
The ability to share, follow direction and control impulses are all a part of the child’s executive
functions. Self-regulation/executive functioning provides the child the opportunity to have an
inherent understanding of their world. Children shape their understanding about how the world
operates through play. We see this when children play together in Cooperative Play, they are role
making, they are symbolic, following social rules/roles and sustaining play with understood rules
to follow. If this doesn’t happen, the child soon finds another group to play with that will follow
their rules and engage in their type of play. We know that schools are concerned with dropping
test scores for children and teachers failing to meet standardized benchmarks. Early Childhood
Education programs promote brain development through complex play experiences; this
establishes the foundation for academic success. Quality play experiences are the universal known
variable that supports research data of academic growth and positive promotion of brain
development. The secret weapon for the success in our field of early education is the importance
of mature play for young children.

Jennifer




NAEYC Public Policy Forum

Brian Fett-Jones
T.E.A.C.H. Counseling Specialist

| was pleased to attend the NAEYC Public
Policy Forum and Day on Capitol Hill that
happened on February 2 & 3, 2010 in
Washington, DC. Tuesday was an all-day,
intensive forum where we heard from national
experts and federal officials on federal program
reauthorizations such as the Early Learning
Challenge Fund, Child Care & Development
Block Grant, Child Nutrition (CACFP), and the
Elementary & Secondary Education Act. These
are the key issues that we are encouraged to
advocate for and to keep watching. For more
information on these issues or for sample letters
to send to Congress or the administration, please
visit the NAEYC website at www.naeyc.org/
policy/federal/recommendations or contact
Adele Robinson at arobinson@naeyc.org.

We were briefed on the federal budget and the
Obama administration’s agenda for early
childhood education from birth through age 8. We
participated in breakout sessions on key state
policy topics. | participated in the session on
“Integrating ECE workforce data into P-20
longitudinal data systems”. Essentially they
prepared us for our conversations with our
members of Congress so that we could address the
key early childhood issues for the nation and make
them relevant to our state. Wednesday was spent
meeting with staff of Senators Harkin and
Grassley and Representative Boswell, hopefully
opening channels of conversation about the key
issues of early childhood in lowa. It was a very
informative and educational experience that has
already opened conversations with the staff we
met.

s
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7, "  CDA Credential Renewal: What You Should Know
\6 Submitted by Barb Merrill, Executive Director, lowa AEYC; and
T E H c H Early Stacie Steveson, CDA Coordinator/Counseling Specialist,
« Childhoodo T.E.A.C.H. Early Childhood IOWA

IOWA |

A Project of lowa Association for the
Education of Young Children

T..E.A.C.H. Early Childhood IOWA has supported over 500 early care and education providers in
attaining their CDA credentials since 2004. The credentialing process is quite involved, requires not only
120 hours training or college credit in early childhood education content, but five other steps to verify that
the required competencies have been met and then are being implemented with the children in your
program. Currently, over 800 lowans hold valid CDA credentials, working in child care both in centers
and in homes, Head Start, State VVoluntary Preschool Programs, Shared Visions preschools, NAEYC
accredited centers, and numerous other settings.

Once the credential is earned, many CDAs in lowa are not renewed. Three years after receiving the
credential, a simple renewal process is required. The Council for Professional Recognition does NOT
send out reminders at renewal time. It’s your professional responsibility to keep track of this. After the
first renewal, you only need to renew every five years, as you continue to work in this field.

WHY RENEW?

Many times, funders, administrators, and CDAs ask, why should I renew this credential? We see many
important reasons:

e Once your CDA expires, you no longer have a CDA. You did ALL THAT WORK to get a CDA.
You don’t want to lose it!

e Your system or your employer may require you to have a CDA to keep your position. Some
examples of programs that may require associate teaching staff, teacher aides, or paraeducators to
hold an active CDA (or equivalent) are NAEY C accredited centers, Head Start, Shared
Visions, State VVoluntary Preschool Programs, and others.

e Your child care center may say that to hold a lead teacher job you must have a CDA or
degree. Ask your supervisor or employer if your position requires you to renew your CDA.

e Without a CDA you may take a pay cut.

e lowa’s Quality Rating System gives your program points for teachers and providers who hold a
CDA. The CDA must be renewed to continue to earn these points.

e We are so proud of the number of you who use CDA as a stepping stone to a degree. But in the
years until you earn an early childhood degree, you need to ensure that you still hold the active
CDA to meet some program requirements. And, like those of us no longer teaching in a classroom
who continue to renew our teaching licenses, you may wish to continue to renew your CDA long
after you earn the next degree.



HOW DO | RENEW?

Steps and activities to prepare for renewal:
1. During the 3 years after you receive your CDA credential
(Choose either option A or option B)
A. Earn 3 college credits in early childhood care and education content
B. Earn 4.5 formal CEUSs in early childhood care and education content
2. During your renewal year (about 12 months before your credential expires):
A. Order a CDA credential renewal packet from the Council
B. Fill out renewal application form, be prepared to send $50 for processing and complete the
following and prepare copies to send with your renewal application:
C. Join an early childhood professional organization (for example lowa AEYC, NAFCC)
a. include a copy of your membership card with your renewal application
D. Obtain current certification in first aid for ECE
E. Select an ECE professional who has knowledge of CDA process to complete the letter of
recommendation portion of your renewal application
a. can be your supervisor, CCR&R staff, Head Start administrative staff person
b. cannot be your co-teacher, someone you supervise or employ, friend or relative

What to send the Council for CDA credential renewal:

Near the end of the renewal year, send to the Council...

Completed application form

$50 Fee

Copy of first aid certification

Copy of membership card from ECE professional organization

Letter of recommendation

Copy of transcript for the 3 credit early childhood class, or the 4.5 CEUs.

ogakrwbdpE

The Council DOES NOT contact you about your renewal. As a professional Child Development Associate,
please keep in contact with the Council. (800-424-4310 or visit website at www.cdacouncil.org)

WHAT IF MY CDA HAS EXPIRED?

The Council allows you to renew for up to 24 months after it has expired. While you do not have a current
CDA, they will not require you to “start from scratch”. Go through the same renewal steps — do it today,
and get your CDA credential active again!



http://www.cdacouncil.org/

T.E.A.C.H. Early Childhood® IOWA congratulates...

The following T.E.A.C.H. Early Childhood® IOWA participants who have earned CDA credentials, early
childhood education degrees or endorsements from January 2009 through March 2010

The following T.E.A.C.H. participants earned their CDA credentials:

Jennifer Adams, Muscatine
Elaine Alberding, Muscatine
Jamie Anderson, Burlington
Bridget Bamrick, Williamsburg
Kimberly Barthelman, Kalona

Cori Beaty-Wilson, West Des Moines

Tracy Beier, Waterloo
Melissa Bowman, Sioux City
Erin Bradley, Des Moines
Lacey Brommel, Des Moines
Wilma Brown, Des Moines
Mary Bruesch, Long Grove
Jennifer Bruns, Hampton
Kathy Busick, Pleasantville
Uniz Ceballos, Des Moines
Jodi Christof, Miles

Megan Churchill, Des Moines
Leslie Couture, Des Moines
Amanda Crooks, Bernard
Patricia Danielson, Norwalk
Agnes DeBoer, Des Moines
Barbara Denison, North English
Carrie Devenney, Dubuque
Laurie Dodd, Wapello
Brenda Dopler, Wapello
Kadee Easton, Weldon

Tracy Edminster, Dubuque
Teresa Ellis, Des Moines
Laura Fiebig, Lake Park
Linda Fry, Letts

Valerie Furnal, Pleasantville
Pamela Gaiser, Muscatine
Teresa Gehrels, Johnston
Sherri Geneser, Granger
Angela Gering Ludwig, Des Moines
Kristina Gerke, Des Moines
Traci Gerling, Mediapolis
Crystal Gerst, Burlington
Jauramenda, Giles Adel
Jenny Gonzales, Muscatine
Meribeth Green, Burlington
Ida Gregoire, lowa City
Christine Hamor, Cedar Rapids

Elaine Hardy, Council Bluffs
Christina Heald, Bettendorf
Tanya Hehr, Altoona

Terri Henderson, Shenandoah
Linda Hermann, Burlington
Cassie Hinrichs, Coralville
Pamela Hoelker, Sergeant Bluff
Shannon Hommer, Milo
Dorothy Hull, Ankeny

Roxanne Huseman, Sac City
Amanda Ingwersen, Des Moines
Sarah Isaacson, Pleasant Hill
Elizabeth Jackson, Cedar Rapids
Penny Jargo, Bryant

Mary Jensen, Jackson

Jennifer Junko, Des Moines
Mindy Kelso, Newton

Karianne Kennedy, Newton
Tanya Kitchen, Des Moines
Charlene Knutsen, Walcott
Joyce Kramer, West Des Moines
LaWanda LeMaster, Des Moines
Charlotte Martin, Des Moines
Sabrina Martin, Cedar Rapids
Deanne McCarthy, Eldridge
Tami Meller, Burlington

Nancy Meyer, Knoxville

Jane Meythaler, Windsor Heights
Kylee Minnick, Kellerton

Tami Montgomery, Marion
Connie Moore, Allerton
Elizabeth Mortensen, Des Moines
Greta Mueller, Runnells
Kathleen Mullins, Des Moines
Cindi Onken, Carroll

Penelope Oshorne, Urbandale
Elizabeth Padavich, Des Moines
Dawn Pata, Cedar Rapids

Sara Patterson, Runnells

Janet Peterson, Davenport
Michelle Phelps, Muscatine
Debra Phillips, Des Moines
Wilma Pillot, Ames

Lisa Piskorski, Council Bluffs

Crystal Polman, West Liberty
Deborah Prill, Pleasantville
Elvida Rahic-Skapjakovic, West
Des Moines

Amanda Reyes, Davenport
Jennifer Reynolds, lowa City
Rhonda Reynoldson, Madrid
RoxAnn Rhoads, Peru

Denese Robbins, Pleasantville
Ivy Rostenbach, Davenport
Carol Rupp, Johnston

Deborah Russell, Diagonal
Deepanee Samarakoon, Cedar Falls
Betty Sarduy, Cedar Rapids
Tessa Schrier, Muscatine
Bonnie Simpson, Sac City

Gin Simpson, Cumming
Jessica Smith, Cedar Falls
LaToya Smith, Des Moines
Leesa Sorensen, Sac City

Mary Spaulding, Johnston

Keri Stuart, Ackworth

Anna Stubbe, Davenport

Sue Sullivan, Jackson

Bonnie Teegarden, Pleasantville
Margie Tibben, Johnston
Catharina Tibbles, Atlantic
Nancy Tucker, Burlington
Kristine Turner, Dubuque
Cheryl VanBrocklin, Evansdale
Linda Vawter, North Liberty
Anne Wall, Indianola

Josie Weier, Sioux Rapids
Jennifer Wells, Newton
Tammy Whitfield, Perry

Ann Willenbring, Dubuque
Kathy Wilson, Johnston
Chanda Wright, Pleasant Hill
Kathryn Wurtz, Ankeny
Sharon Young, Milo



The following T.E.A.C.H. participants completed their associate degrees:

Tracy Benoit-Osborn, Debra Martin, Nora Springs Cassondra Strickler, Des Moines
Dallas Center Angela Robinson, Janesville LaNette Sunnquist, Winterset
Lori Gardea, Marshalltown Jessica Roloff, Cedar Rapids Elizabeth VanderFlught, Osceola
Sharon Grothaus, Primghar Theresa Seeman, Woodward Tarah Widaman, Des Moines

Kristina Jacobsen, Winterset
Heidi Lunn, Henderson

The following T.E.A.C.H. participant completed their bachelor degree:

Jennifer Arkland, Carroll Barb LaGrange, Winterset

The following T.E.A.C.H. participants earned their early child education endorsements:

Annie Bach, Clive Mary Duray, DeWitt Karen Ritter, Eldora
Emmi Binning, Woodburn Regan Fehrle, Kent Katie Smith, Clinton
Sarah Bosch, Dunlap Connie Keller, Des Moines Rachel Tegeler, Marion
Mikki Campbell, Unionville Barb LaGrange, Winterset Sandy Wilson, Sheldon
Megan Conway, Chariton Joyce Martinez, Clinton
Bethany Davis, Des Moines Kristyn Olson, Bode

Numbers:

CDA Credentials Earned: | 126
Associate Degrees

Earned: 13
Bachelor Degrees Earned: 1
Endorsements Earned: 15

We apologize if you have completed a degree or endorsement through T.E.A.C.H. during the past year, and we inadvertently
omitted your name from this list. Let us know! info@iowaaeyc.org



2010 Census

Information from our friends at NACCRRA

Provided by Davida McDonald
Director, State Policy
National Association for the Education of Young Children

Below is information concerning an important initiative to ensure that children under 6 are properly
counted in this year's Census. The initiative is being coordinated by one of NAEYC's national
partners, The National Association of Child Care Resource and Referral Agencies (NACCRRA).

The census data is used as the basis for distributing more than $400 billion in federal funds each year.
Children, especially children under age six, are more likely than any other group to be undercounted.
According to the Census Bureau’s analysis, young children are missed at a higher rate than any other
age group. Inthe 2000 census, more than one million children under the age of 10 were not counted
including more than three-quarters of a million children under the age of five. This amounts to four
percent of this population group.

Minority children and children in hard-to-count neighborhoods are most frequently undercounted.
Because approximately 20 percent of children live in hard-to-count areas, this results in reduced
funding for needy families.

The Census Bureau has partnered with Nickelodeon in an effort to use Dora, the Explorer, to help
spread the word and explain the importance of counting each child. The Census Bureau flyer is

available in English (http://2010.census.gov/partners/pdf/factSheet Dora.pdf) and
Spanish (http://2010.census.gov/partners/pdf/factSheet Dora_sp.pdf).

What Can the Early Childhood Community and Other Groups Working With Families Do?
GET THE WORD OUT!

e Each of you has a network. You can get the word out to child care providers and others who come
into contact with young children, who in turn can share the importance of the census to families,
especially those with children under age six. Send the link to the Dora flyer! Urge that they hand the
flyer out to parents, post it on their bulletin board, post it on the bulletin board at their local grocery
store — you get the idea.

e Include information on the census in your newsletter, training sessions, on your web site and in
any blogs. Stress the importance of participating in the census. Post the Dora web button on your
home page with a link to the Dora flyer or the census bureau 2010 Census campaign at
http://2010.census.qov/2010cen

e Reach out to immigrant communities and stress the need to respond to the census survey.

e Post links to the Dora flyer on Facebook, create a Facebook campaign to “Count Every Child!” or
use other social networking strategies.

e Work with your local media and the business community to stress the importance of ensuring an
accurate count of young children. Federal funding depends on an accurate count!


http://2010.census.gov/partners/pdf/factSheet_Dora.pdf
http://2010.census.gov/partners/pdf/factSheet_Dora_sp.pdf
http://2010.census.gov/partners/pdf/factSheet_Dora.pdf

Resources to help you spread the word:

NACCRRA website:

NACCRRA has created a web page dedicated to the census count, which includes

background information about the count and helpful links to documents that can be used as
hand-outs at: http://www.naccrra.org/policy/census-outreach.php. We have also posted the
explorer, web button on our home page (http://www.naccrra.org) as part of the top navigation so
it will appear throughout our site regardless of the gateway in which site visitors enter.

Census Bureau Information and Resources:

To add Dora, the Explorer, on your organization’s web site or blog to help raise awareness about the
importance of counting infants and young children in the 2010 Census, click here:
http://2010.census.gov/partners/toolkits/toolkits-dora.php.

Dora, the Explorer, Census Outreach for Children Under Age 6:

http://2010.census.gov/partners/pdf/factSheet_Dora.pdf (English version)

http://2010.census.gov/partners/pdf/factSheet_Dora_sp.pdf (Spanish version)
Census Explanation for Kids: http://www.census.gov/schools/census for_Kkids/

To see the Census outreach road tour: http://2010.census.gov/2010census/roadtour/

United States
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Save the Datell!
Saturday, June 12, 2010

6 hours of Professional Development Training

Featured Speaker: Kelly Matthews
Moose Lodge - lowa City
Sponsored by:

lowa Voices for Quality Child Care
For more information go to:
WWWw.iavgcc.org



http://www.naccrra.org/policy/census-outreach.php
http://2010.census.gov/partners/toolkits/toolkits-dora.php
http://2010.census.gov/partners/pdf/factSheet_Dora.pdf
http://2010.census.gov/partners/pdf/factSheet_Dora_sp.pdf
http://www.census.gov/schools/census_for_kids/
http://2010.census.gov/2010census/roadtour/
http://www.iavqcc.org/

A Place of Our Own Provides Resources for Parents and Child Care Providers

lowa Public Television is broadcasting A Place of Our Own weekdays at 5:30 a.m. This award-winning
series replaced the Spanish version Los Nifios en Su Casa which was airing in the 5:30 a.m. time slot.
The programs, Web site and outreach activities provide valuable resources for caregivers--be they
parents, grandparents, babysitters or daycare providers.

A Place of Our Own covers subjects such as behavior, literacy, nutrition, and speech and language
development. The Peabody Award-winning series combines an entertainment format with solid
educational information on how young children learn, and what adults need to know to help prepare them
for kindergarten and beyond.

The Web site A Place of Our Own is available in English and Spanish. www.aplaceofourown.org

CDA Classes available in Northwest lowa...

Thanks to funding from a grant administered by For questions about registering, enrollment
Upper Des Moines Opportunity, Inc., early eligibility, and costs:

childhood educators have the opportunity to receive

120 hours of training towards their CDA Jeanine Hough, CCR&R Director,
Credential. Classes began in January and will go Upper Des Moines Opportunity

through September 2010 to provide training in all jhough@udmo.com

content areas necessary for the CDA credential. 1-712-859-3885

The classes meet at least one Saturday per month in

Spencer, 1A and the second and fourth Tuesdays of For information about classes offered contact:
each month at an ICN site. Support is also Becky D. Morton, CDA Coordinator,
available for assembling professional resource files,  Upper Des Moines Opportunity

reviewing competency goal statements, conducting becky.d.morton@gmail.com

observations, administering parent questionnaires, 1-712-749-8774

and completing the CDA application.

Sarah Smith, Professional Development

Funding for this opportunity provided by UDMO Coordinator, Mid-Sioux Opportunity
ARRA, Lakes Area Decat Empowerment, and BV, srsmith@midsioux.org
Sac and Crawford Empowerment Area. 1-712-786-3429


http://www.aplaceofourown.org/

Save the date!

&

lowa AEYC Annual
Conference

October 15-16, 2010

Early Childhood:
Our Profession, Our Passion,
Our Play

Keynote speakers
Luis Hernandez, ECE Specialist
Dina Emser, Professional Development Coach

WWW.I0waaeyc.org
Info@iowaaeyc.org

In partnership with the lowa Head Start
Association. Join them on October 14 for the IHSA fall conference
www.iowaheadstart.org




2010 lowa AEYC Workshop Facilitator Approval Form
For lowa AEYC Chapter use

Effective July 1, 2010, all workshops, conferences, and chapter meetings must follow these requirements if an lowa
AEYC training certificate will be provided (per Governing Board approval, 1/23/10 meeting). Workshop facilitator
must meet ALL of the appropriate qualifications for the type of workshop being provided, as listed on the
attached sheet. The lowa AEYC chapter, committee, or state office staff person responsible for hosting the
workshop or event must complete the form below at least 30 days prior to each workshop or training event. The form
must be submitted to Rhonda Bancroft, Membership Services Specialist, rhonda@iowaaeyc.org. Following the
training, please fax (515-331-8995) or mail (lowa AEYC, 5525 Meredith Drive Suite F, Des Moines, 1A 50310) a
photocopy of the sign-in sheet documenting registration attendance, no later than 30 days following the completion of
the event. lowa AEYC will keep records of all trainings, workshops, and conferences held in this state that were
provided with lowa AEYC training certificates. When the Child Care Training Registry is in place, we will
communicate policies for placing all lowa AEYC trainings on the Registry.

Name of workshop event

Sponsor (chapter or other group)

Contact person, email address, and phone number

Date/time of event

Location and address

Cost (members) (nonmembers)

Is this event open to others outside your chapter/area who might be interested?

Workshop facilitator’s name

Facilitator’s title and agency

I have reviewed his/her qualifications, and the facilitator meets requirements for a
Content instructor
Trainer
Educator

Signature (lowa AEYC Organizer/Contact Person)

Please keep documentation of facilitator’s qualifications, including resume or certifications as appropriate,
in your chapter/committee records. Attach flier or brochure for workshop to this form, or email to
rhonda@iowaaeyc.org.

If you would like lowa AEYC’s assistance in obtaining NAC approval, publicizing your event to state-wide
members by email or on our website, please contact Rhonda Bancroft 515-331-8000 extension 12) for more
information.



lowa AEYC workshop facilitator qualification plan

for lowa AEYC Chapter Use

curriculum. Leads
accreditation
facilitation groups,
or serves as a play
coach.

training

institutes such as
NAEYC PDI with
workshop attendance in
providing training to
adults, or college
coursework in adult
education

Instructor Level Education in Experience | Specialized education | Experience
content area with in adult learning & with adult
content education learning &
education
Content Specialty | License, Minimum Not required Has a minimum
Instructor certificate, or two years’ of 12 hours
(examples: CPR other professional | experience successful
instructor, credentials in in content experience as a
computer software | content area field trainer (To get
trainer, etc.) this experience,
a trainer can
assist someone
who meets the
requirements)
Trainer Minimum of a Minimum Not required. Will Has a minimum
(examples: trains at | CDA credential, | three years’ | complete lowa AEYC | of 12 hours
conferences and or an associate’s | experience | adult education successful
chapter meetings degree or higher | in early self-study package (yet | experience as a
on particular in early childhood to be developed) if trainer
technical skill childhood education does not have
based subjects in education or or closely train-the-trainer or
areas of strength, or | closely related related field | adult education
under the degree to topic of background
parameters of a training
specific approved
“train the trainer”
package)
Educator Minimum of a Minimum Can document 40 + Has a minimum
(examples: Trains bachelor’s three years’ | hours of training or 3 of 12 hours
and keynotes at degree or higher | experience | credits in education in | successful
conferences and in early in early adult education. This experience as a
chapter meetings childhood childhood could include trainer
on conceptual education or education workshops such as
topics such as closely related or closely “train the trainer”
DAP, play, and degree to topic of | related field | events, national




Call for Presentation Proposal
TOWA ASSOCIATION FOR THE EDUCATION OF YOUNG
CHILDREN
Annual Statewide Conference
Early Childhood: Our Profession, Our Passion, Our Play
October 15-16, 2010, Holiday Inn Airport, Des Moines, lowa

We cordially invite persons or organizations to submit presentation proposals for the 2010 State
Conference. Listed below are suggested topics. Presenters are not limited to these topics:

Accreditation Going Green
Administration Guidance/Discipline
Afterschool Care Health/Safety/Nutrition
Advocacy/Public Policy Inclusion

Art/Creative Arts Infant/Toddlers
Assessment Inquiry Based Learning
Building Community Relationships Literacy

CDA Marketing

Child Development Math

Collaboration Men in Child Care
DAP Play

Development of the Profession Project Based Learning
Diversity Physical/Motor/Sensory
Environment Research

Family Child Care Science

Families Sign Language
Finances Technology

Please submit vour proposal, a detailed description of your workshop,
presenter resume(s) and vour handouts to:
Email to rhonda@iowaaevc.org
TIowa AEYC, 5525 Meredith Drive, Suite F, Des Moines, IA 50310

1. Presentations must reflect developmentally appropriate practices (DAP) as defined by
NAEYC.

2. Conference registration fees will be waived for up to 2 presenters per workshop/presentation.
3. Presentations will be one hour or one and one half hour in length. You may choose the time
frame that meets your needs. Please complete your session within your allotted time so that the
next presenter has time to setup prior to their session. The time between sessions is 15 minutes.
4. Presenters are responsible for copying any handouts needed for their own presentation.

5. Materials may NOT be sold during the presentation. Please include a request for an

exhibit table or a marketplace table if you wish to sell related materials after your workshop. For
marketplace or exhibit applications contact ITowa AEYC at rthonda@iowaaeyc.org or
515/331-8000 ext 12.

6. Presentation confirmation, time and location will be mailed to primary presenter by 7/1/10.

PROPOSAL DEADLINE: April 15, 2010




Primary Speaker

Name

Address

City

State and Zip
Code

County

Work phone
{(with area code)

Home phone
{(with area code)

Email address

Work title

Employer

Speaker Training
Level

Content Specialty

Trainer Educator

Additional Speaker

Name

Address

City

State and Zip
Code

County

Work phone
{(with area code)

Home phone
{(with area code)

Email address

Work tifle

Employer

Speaker Traming
Level

Content Specialty

Trainer Educator




Attach (email) a detailed course outline — The outline should reflect the workshop description and
learning objectives. Include strategies (lecture, demonstration, large. or small group discussions, activities,
efc.) vou are going to use to facilitate the participants’ learning.

Attach (email) presenter resumes and handouts

Title of
‘Workshop

My workshop targets Early Childhood Professionals serving: (please check all that apply)

Infants/Toddlers Preschoolers School-Aged Cluldren

Other (please specify)

Content area (please check all that apply:

Planning a safe, healthy learning — Steps to advance children’s physical &

enviromment intellectual development D
Positive ways to support children’s social 1 | Strategies to establish productive

and emotional development | | relationships with families D
Strategies to manage an effective — | Maintaining a comimitment D
operation professionalism

Observing and recording children’s behavior |:| Principles of child development and learning I:l

Has this session been NAC approved? Yes I:l No I:l

Traning Level- check all that apply
Level 1 Progressing Professional |:| Level 2 Skilled Professional I:l

Level 3 Mastery Professional |:|




List the learning objectives for your workshop. (A learning objective 1s a statement of what
participants will be able to do when they have completed the workshop.) Participants will:

L

b

Program Description: (Provide a brief program description for use in the final conference program,
subject to editing




List AV Equipment that you will provide (we appreciate your providing laptops and projectors
whenever possible)

List AV Equipment that you are requesting Iowa AEYC to provide

List any special room arrangement your session requires

Are vou willing to repeat your workshop? Yes I:I No |:|

I need 60 minutes Yes I:I No |:| [ need 90 minutes  Yes I:l No I:l

Please note there are a limited number of 90 minute sessions each day.

I prefer to present on Friday Yes[ | No [ | Ipreferto present on Saturday Yes| | No [ ]

I can present either day Yes I:l No I:l

‘Will you need a marketplace table or exhihit tahle? (fee charged) Yes I:I No I:I




